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PREAMBLE

This Apreement entered into by and between the Lockhseed
Alrcraft Corporation, California Division, a California
Corporation (hereinafter called "the Company," including
in the term "the Company" only those plants covered by
this Agreement as defined in Article I, Section 2, hereof)
and the International Association of Machinists and Plant
Protection Lodge #1638 affiliated with Aeronautical In-
dustrial District Lodge 727 (hereinafter called "the
Union"), a non-profit organization, evidences the desire
of the parties hereto %o promote and maintain harmonious
‘relations between the Company and its employees, as they
~ are defined in Article I, Section 2 of this Agreement,

and the Union as their represenktative,

-5 -
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ARTICLE 1 - GENERAL CONDITIONS OF THE CONTRACT
Section 1, Sole Agreement

This Agreement, when accepted by the parties hereto, and signed by

their duli‘authorized agents shall constitute, except for the Supplemental
Agreement regarding the application of a separate retirement plan and the
Agrecment for Supplemental Layoff Benefits, the sole agreement between
them.

A -6 = '
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ARTICLE I - GENERAL CONDITIONS OF THE CONT RACT
Section 2, Recognition and Jurisdiction

(A) Definition of Bargaining Unit:
For the period of this Agreement, the Company recognizes and
accepts the Union as the exclusive representative of the
‘hereinafter defined employees of the Company, for purposes of
collective bargaining in respect to rates of pay, wages, hours
of employment, or other conditions of employment. The word
"Employee," or "Employees," as used in this Agreerent, means
all hourly-paid Plant Protection Officers of the Company
employed to work at its plant or plants which are operated by
the California Division within Los Angeles County, California,
including any new plant or plants which the Company may hereafter
establish or acquire and operate, within Los Angeles County,
California, as an integral part of the California Division
(except where another collective bargaining agent has
established collective bargaining rights in such new or

acquired plant).

Sanitized - Approved For Release : CIA-RDP33-02415A000100270001-9
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ARTICLE I - GENERAL CONDITIONS (F THE CONTRACT
Section 3, Period of Agreement

This Agreement shall remain in full force and effect from August 8, 1960
to, and including, July 14, 1962, =and thereafter from year to year unless
one party or the other gives notice in writing during the period from
12:0L aem., April 30 through midnight May 1L or during a like period

in sﬁbsequent years proposing modifications or amendments. Such

notice shall specify the modifications or amendments desired. The
partles agree to commence negotiations within fifteen (15) days after
the giving of such notice and it is the intent of the parties to

confine negotiations to such modifications or amendments as are
specified in such notice. In the event of a failure of the parties

to reach an agreement upon such modifications or amendments by

July 1L, 1962 or Jﬁly 1y, of any subsequent yearly period for which

this Agreement remains in full force and effect, either party, at any
time thereafter, may terminate this Agreement upon five (5) days!
written notice to the other.

In the event of instructions from the Federal Government to alter or
change the working schedule now in effect, the Company may, upon

fifteen (15) days'! written notice, reopen negotiations with the Union

to the end of amending such Sections of this Agreement as pertain to
hours of work and/or overtime payment for the sole purpose of considering

objectives desired by the Government.

Any notice given under this Section shall be deemed to be served when
mailed postage pfepaid, registered or certified mail, retum receipt
requested, or delivered in hand, receipt requested, to the Director
of Industrial Relations, Lockheed Aircraft Corporation, California

DivisiaynPrseark ApPis ot Fof Reeastos CIRIR DP 3302y 5/4008400270001-9
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ARTICLE I = GENERAL CONDITIONS OF THE CONTRACT
Section 3, Period of Agreement (continued)

similarly mailed or delivered to the President, Aeronautical Industrial
District Lodge 727, 2600 West Victory Boulevard, Burbank, California,
for service upon the Union. The date of receipt shown on the registered
or certified mail return receipt or on the written receipt of personal
service, whichever is earlier, shall be the controlling date for all

purposes under this Agreement.

Sanitized - Approved For Release : CIA-RDP33-02415A000100270001-9
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ARTICLE I ~ GENERAL CONDITIONS (F THE CONTRACT
Section L, Performance Required

Either party hereto shall be entitled to require specific performance
of the provisions of this Agreement. Any violation of the provisions
of this Agreement on the part of any Company employee in a full-time
supervisory capacity shall be considered as a violation of this Agree~
ment on the part of the Company., Any violation of the provisions of
the Agreement on the part of the Union Steward and/or representatives
shall be considered a viclation of this Agreemen£ on the part of the
Union; provided, however, that action by a Union Steward which is not
authorized, concurred in or supported by the Union will not constitute
a breach of this Agréement on the part of the 6nion for the purposes

of Article I, Section 8. Time is the essence of this Agreement.

The waiver of any breach or condition of this Agreement by elither
party shall not constitite a precedent for any further waiver of

such breach or condition.

- 10 =
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ARTICLE I - GENFRAL CONDITIONS OF THE CONTRACT
Section 5, Agresment Not Assipgnable

This Agreement is not assignable. In the event of change of management,
or geographical location of plants, or sale of the Company, the present
management shall use its best efforts to insure the continuation of

thin Agreement during its prescribed period.

T
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ARTICLE I . GENERAL CONDITIONS OF THE CONTRACT
Seetion 6, Right to Manage Plant

The Company has and will retain the right and power to manage the plant
and direct the working forces, ineluding the right to hire, to suspend
or discharge for just cause, to promote, demote, and transfer its em-
ployges, subject tg‘the provisions of this Agreement, Any claim that
the Company has exercised such right and power contrary to the pro-

visions of this Agreement may be taken up as a grievance.

-2 -
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ARTICLE I - GENERAL CONDITIONS OF THE CONTRACT
Sectimm 7, Strikes and Lockouts

For the duration of this Agreement, the Union agrees that there shall be
no strike, concerted slowdown, or stoppapge of work, and the Company agrees
that 1t will not cause or engage in any lockouts 8hould any controversy
occur between the Company and employees other than those sovered by thié
Agreement, which results or threatens to result in a strlke, work stoppage,
curtailment or interference with produetion, the employees covered by this
Agreement will not participate in such strike, work stoppage, curtailment
or interference with production, But will continue to report for duty,

remain at their posts and discharge fully their duties.

- 13 «
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ARTICLE I - GENERAL CONDITIONS OF THE CONTRACT
Section 8, Union Responsibility

The Union agrees with the objectives of achisving the highest level of
employee performance and efficiency consistent with safety, good health
and sustained effort, and will not take, authorize, or condone any action
which Interferes with the attainment of such obJectivé. In the event of
8 breach by the Union of the provisions of Article I, Section 7, of this

Agreement, the Company may abrogate this entire Agreement,

-1 -
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ARTICLE I = OENFRAL CONDITIONS OF THE CONTRACT
Saction 9, Separability

Should any part hereof or any provision herein contained be rendered or
declared invalid by reason of any existing or subsequently enacted legls-
lation or by a decree of a court of competent juriadicﬁion, auch invalidation

of such part or portion of this Agreement shall not invelidate the remaining

porticns hereof and they shall remain in full force and effect,

~ 15 -
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gRJ_‘ICLE I - GENERAL CONDITIONS CF THE CONTRACT
ection 10, Furnishing of Agreement to Employees

The Company shall glve each employee presently employed and each new
employee at the time he is hired a copy of this Agreement and éhall |
during the first week in which he is hired, acquaint each such new
employee with one of the Union Stewards on his shift.

Sanitized - Approved For Release : CIA-RDP33-02415A000100270001-9
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ARTICLE T . GENERAL CONDITIONS OF THE CONTRACT
Section 11, Seocurity Repulations

The Union recopnizes that the Company has certain obligations in ite
contracts with the Government pertaining to security, and agrees that
nothinm contained in thia Agreement is intended to place the Company in

violation of its security agreements with the Covernment.,

Therefore, in the event that the U. S8, Air Force, U. S. Navy, or other
Government Apency duly concerned with Lockheed Aircraft Corporation
security regulations, advises the Company in writing that any employee
in the Union barpaining unit is restricted from work on or access to
classified information and matetrial, the Union will not 6ontest such
action as the Comnany may take pursuant to sﬁch advice to comply with
1ts security obligations to the Government. In the event such Govern-
ment Agency, following the taking of such action, advises the Company
in writing that such an emmloyee is no longer restricted for work on
or access to classified information and material, the Comvahy shall,
promptly after receipt of such written advice from such Government
Apency, reinstate with seniority and subject to the provisions of
Article IV such an employee, if he promptly applies for such rein-
statement, to the same job classification and rate of pay he held at
the time such action was taken, and will join such employee and/or
the Union, at such employee's request, in an application to such

Government Agency for restoration by the Government of lost pay.

w A7 -
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ARTICLE II - UNION-COMPANY RELATIONS
Section 1, Union Stewards

As designated by the Union, there shall be on each shift a Group Steward
for each fifty (50) employees or fraction thereof, and a Senior Steward
for’every nine (9) Group Stewards or.fraction thereof, provided however
that on a shift with less than fifty (50) employees there shall be only
one (1) Sfeward who shall be a Senior Steward. In unususl circumstances,
particularly as may be presented in outlying plants, the number and

location of Union Stewards may be adjusted by mutual agreement,

Not more than once each year, at a time designated by the Union, the
Company shall permit all employees to vote on Company property and
during working hours for Stewards; the voting shall be conducted under
rules and regulations as may be established by the Union, subject to

the approval of the Company.

Stewards will be permitted to take the necessary time off from work for

the following Company-Union business:

(1) For meetings with the Chief of Flant Protection to discuss complaints

or grievances of employeess

(2) For such telephone conversations as are necessary with employees

who have filed complaints or grievancese

(3) For discussions with an authorized Business Representative of the
Union when the latter f£inds it necessary to contact the Steward
on employee complaints or grievances or on matters arising out of

the application of this Agreement.

-18 -
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ARTICLE II =~ UNION~COMPANY RELATIONS
Section 1, Union Stewards (continued)

It is agreed that the contacts on Company time which are provided for
in this section will be no more frequent and no 1onger'than the matter
for discussion reasonably requires. Such contacts shall not be made

during shift changes or lunch periods.

A Union Steward of whose status as such Union Steward the Company has
had twenty~four hours! written notice shall not be transferred from
one shift to another except with the consent of the individual Steward
concerned, provided he is competent to perform the work remaining on

the shift in the department.

Sanitized - Approved For Release_ ¢JA-RDP33-02415A000100270001-9
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ARTICLE II - UNION-COMPANY RELATIONS
Section 2, Business Representatives and Union Officials

The Business Representatives of the Union shall have access to the
Company's plants or to the departments of the Company's plants to
which they are assigned, for the purpose of contacting Union Stewards
concerning employee complaints or grievances or matters arising out.
of the application of this Agreement. Such visits shall be subject to
such regulations as may be made from time to time by the Company, the
U. S. Army, the U. S. Navy and the Us S. Alr Force. The Company shall
not impose regulations which will exclude the Business Representatives

from the plahts nor render ineffective the intent of this provision.

Mo full-time Union Official or Business Representative shall discuss
any problem with employees (other than Stewards) or with the Super-

vision of any department.

Sanitized - Approved For Release : CIA-RDP33-02415A000100270001-9
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ARTICLE II - UNION~COMPANY RELATIONS
Section 3, Bulletin Boards and Posting Notices

The Union shall furnish bulletin boards subject to approval by the
Company of the size, color, configuration and genersl appearance

of such bulletin boardse. The Company shall provide‘space on Company
property at locations agreed upon and install and maintain such Union

bulletin boards for the posting of the following types of notices:

(1) Notices of Union recreational, social and welfare activities;
(2) Notices of Union elections;

(3> Notices of Unioﬂ appointments énd results of Union elections}
(L) Notices of Union meetings;

(5) Such other notices as may be mutually agreed upon by the Union

and the Company.

The Unioen shall not distribute or post, nor authorize its mémbers to
distribute or post, any material anywhere on the Company's propertiy
except as herein provided. The Company may remove such bulletin
boards in the event of repeated violation of this section or for
reasons such as alteiations in planf facilities, etc., and will

inform the Unicn whenever the Company removes such bulletin boards,.

-2l =
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ARTICLE II ~ UNION-COMPANY RELATIONS
Section lj, Solicitation of Memberahips

Fmployees and Union representatives shall not soliclt Union memberships
or collect dues on Company property on the Company time of any employee,
although such activities may be conducted by employees on Company property

on the free time of the employaees.

- 02 -
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ARTICLE II - UNION-COMPANY RELATIONS
Section 5, Reports and Information to be Furnished to the Union

The Union and the Company may request the following reports and information
which are to be furnished as soon as possiblej such requests shall be made
only by the Business Representative of the Union and the Labor Relations

Manager of the Companye.

1. Upon the request of the Company, the Union shall certify to the

Company the number of its members.
2, Upon the request of the Union the Company shall furnish the Union:
(a) A monthly seniority roster of employees;

(b) Upon hiring an employee, the Company shall mail a copy of
the hiring notice to the main Union Office at 2600 West
Victory Boulevard, Burbank, within twenty-four (24) hours

of the commencement of his employment.

(¢) On a layoff, insofar as is practicable, prior to the date of

the layoff, the names of the employees to be laid off.

(d) A monthly list of employees dropped from the recall 1list by

reason of loss of senioritye.

” - 23 =
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ARTICLE ITI - GRIEVANCE PROCEDURE AND ARBITRATICN
Section 1, Method of Handling Grievances

An employee may first present his complaint to the Chief of Plant Protection,
either in person or through his Union Steward. However, if the employee so
desires he may deliver a written grievance to his Union Steward and

proceed in accordance with Step 1 of the grievance procedure,

The procedure on employee grievances, except on grievances arising out

of termination, layoff and rehiring, shall be as followss

Step le An employee who wishes to present a griesvance shall state his
grievance in writing on a form to be mutually agreed upon by
the Union and the Company, which shall be dated and signed by
the employee and shall set forth a complete statement of the
grievance, the facts on which it is based, the time of their
occurrence and the remedy or correction desired, The employee's
Steward shall deliver such grievance to the Chief of Plant
Protection., Unless such grievance, signed by the employee, has
been delivered to the Chief of Plant Protection within twenty-

-three (23) working days ("working days" as used in this Article
III shall mean Monday, Tuesday, Wednesday, Thursday and Friday,
except where one of those days is one of the seven (7) holideys
referred to in Article VI, Section 3, Paragraph one (1) and
shall not include Saturday and Sunday or such holiday even
if worked) after the occurrence upon which the grievance is
founded, the grievance shall be deemed to be waived, The
Chief of Plant Protection and the Steward shall use their

best efforts to settle the grievance. Within five (5) working

Sanitized - Approved For Release : CIA-RDP33-02415A000100270001-9
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ARTICLE III - GRIEVANCE PROCEDURE AND ARBITRATION
Section 1, Method of Handling Grievances

Step 1.

Step 2.

Step 3.

(continued)

days after receipt of the written grievance, the Chief of
Plant Protection shall deliver his answer, in writing, to
the Steward. If a settlement has not been reached and the
Union desires to proceed further with the grievance, the
Union, within nine (9) working days after receipt of the
Chief of Plant Protection's answer, shall proceed in

accordance with Step 2.

The Union shall deliver to the Industrial Relations Office a
copy of the written grievance, After an invéstigation by the
Industrial Relations QOffice, a representative of the Union and
the Industrial Relations Office shall meet and use their best
efforts to reach a settlement. Within nine (9) working days
after receipt of such grievance, the Industrial Relations
Office shall deliver to the Union its answer in writing. If

a settlement has not been reached and the Union desires to

proceed further with the grievance, the Union, within nine (9)

working days after receipt of such answer, shall proceed in

accordance with Step 3.

The Union shall deliver to the Industrial Relations Office
written notice that it desires to present the grievance to the
Labor Relations Committee in accordance with the provisions of
Section 2 of this Article and the grievance shall be considered
by the Committee. Unless the Union, within thirty-three (33)
working days after receipt by the Industrial Relations Office

of said written notice schedules the grievance for hearing and

Sanitized - Approved For Releagez;), C_IA-RDP33-0241 5A000100270001-9
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ARTICLE III - GRIEVANCE PROCEDURE AND ARBITRATICHN
Section 1, Method of Handling Grievances (continued)

Step 3+ (continued)
decision by the Labor Relations Committee, such grievance
shall be deemed to be waived., If that Committee fails to
settle the grievance, the Union may proceed in accordance

with Section 3 of this Article.

The procedure on grievances arising out of termination, layoff, or rehiring,

shall be as follows:

The employee shall deliver his signed grievance to the Union
who may deliver such written grievance to the Industrial
Relations Office and proceed as set forth in Step 2 of this

' Section. Unless the written grievance signed by the employee
has been delivered to theIIndustrial Relations Office within
nine (9):working days after the discharge, layoff or rehiring

complained of, the grievance shall be deemed to be waived.

The Company shall not confer with an employee with respect to a written.
grievance filed by him unless the employee's Steward has been notified

and given an opportunity to be present.

Failure of the Union to proceed within any time limit set forth in the
procedure hereinbefore stated, shall constitute a waiver of the grievance.
Failure of the Company to act within the time limit set forth in any Step
shall entitle the Union to proceed to the next Step. In a particular case,
any time limit specified hereinabove may be extended by mutual agreement

in writing between the Company and the Union.

Sanitized - Approved For Relgase : CIA-RDP33-02415A000100270001-9
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ARTICLE TITI~ GRIEVANCE PROCEDURE AND ARBITRATION
Section 2, Labor Relations Committee

A Labor Relations Committee is hereby established comprised of not %o
exceed four (h) representatives of the Union and four (h) representa-
tives of the Company. The representatives of the Union shall be the

President or another official of the Union snd not to exceed three (3)
employees of the Companys. The President or another official of the

Union and two (2) employeos of the Company representing the Union to~
gether with three (3) representatives of the Company shall constitute

a guorum,

The Labor Relations Commitiee ghall meet once each week except whgn

no grievences are pending and shall review and attempt to settle all
grievances which shall remsin unsettled after the procedure set forfh
in Section i of this Article has been followed. The agenda for each.
meeting shall schedule those grievances on which written notlce has.béen
received by the Industrial Relations Office at least three (3) regular
working days prior to the time of the meeting. Any meeting may be can-
celled or postponed with the mutual consent of the Union and the Indus-

trial Relations Office of the Company.

The decisions of the Lahor Relations Committee shall be considered

as final if a majority of the Union representatives present and a majority
of the Company representatives oresent concur, provided such representa-
tives congtitute a quorum, If the Committee falls to adJust a grisvance,

either party may proceed as get forth in Section 3 of this Article.
-27 =
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ARTICLE ITI- GRIEVANCE FROCEDURE AND ARBiTHATION
Section 3, Arbitration

.Any grievance which has not been settled pursuant to.Sections 1l and 2

of this Article, and which involves the interpretation or application
of tﬁis Apreement, may he referred to arbitration. Unless the party
seelcding to have the grievance referred to arbitration has delivered to
the other written notice to that effect within nine (9) working days
after the Labor Relations Committee has rendered its decision, such
grievance shall be deemed to be waived. The parties shall by mutu#l
agreament select an arbitrator and shall execute a suﬁmission agreement.
If the parties fall to égree on a joint submission each shall subﬁitVa
separate submission and the arbitrator shall determine the isspe or
issues to be heard, provided that said issue 1s arbitrable in accy;dance
with this section. The Jéin% or the separate submission shall state
the 1ssue and the specific clause or clauses of this Agreément'which‘

the arbitrator is to interpret or apply.

If the Company and the Unioﬁ fail to agree upon an arbitrator they

\may requesﬁ the Federal Mediation and Conciliation Service to submit a
1ist of five persons from which the arbitrator shall be chosen. The
Inion and the Company shall alternately strike one name from such a list
(the right to strike the first name having been determined by lot) until

only one name remains and that person shall be the arbitrator.

The arbltrator shall have the authority to interpret and apply the
provisions of this Agreement, but shall not have the authority to amend
or modify this Agreement or to establish new terms and conditions of this

- 28 =
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ARTICLE IIT . GRT<XVANCE PROCEDURE ANﬁ ARBTTRATION
Section 3, Arbitration (Continued)

Agreements - There shall be no stoppage of work on account of any contro-
VErsy which may be made the subject of arbitration and the decision of
the arbitration shall be final and binding on the Company, the Union and

the employeeo.

The arbitrator shall be pald by the partiGS'hereto; The compensation

and expenses of the arbitrator and arbitration including the expenses for
reports ovr transcripts requested by the arbitrator or mutvally agreed to
by the parties, shall be divided equally, provided, however, that each
party shall bear the expenses in resgpect to its own witnesses, Fach
party shail pay one-half of the aggrieved employee's time lost from work

for appearance at the arbltration proceedings.
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ARTICLE IV . SENTORITY

Section 1, Basis of Senlority Y
Seniority shall be the relative status of employcea in respect

to length of service with the Company subject to the following

quallficationa:

(1) An employee hired within Los Angeles County, or trans-
ferred to such area to work within it, shall have
seniority within Los Angeles County dating from his
original hire or rehire by the Company. An employee
regularly working in Los Angeles County who is
transferred for regular employment to a plant or
bage of operation outslde such area, and who there-
after 1s transferred back from such outside plant
or base to immediate employment with the Company
in Los Angeles County shall have seniority in such
area dating from his original hire or rehire by the
Company. A training period within Los Angeless County
for service elsewhere shall not be considered as

service in the County,

In the event work performed at the Company is trans-

ferred to a plant of the California Division outside

the scope of this Agrecment, the Company and the

Union shall at that time negotiate with respect to

which employees shall be permitted to transfer to

such plant, Employees so permitted to transfer shall

do so with all employee rights and benefits except -_—

where another collective bargaining agent has established

- 30 =
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ARTICIE IV - SENTORITY
Section 1, Basis of Seniority (Continued)

(2)

(3)

collective bargailning rights at such plant, All such
employee rights shall continue unless and except as
restricted by a subsequent collective bargaining
agreement negotiated with the collective bargaining
agent representing such employees at the new plant,

An employee heretofore or hereafter transferred from
an occupation covered by this Agreement to a salaried
occupation within Lockheed Aircraft Corporation shall
continue to accumulate seniority and inlcase of
transfer to an occupation covered by this Agreement,

such seniority shall apply.

A salaried employee shall not be placed in an occu-
pation covered by this Agreement unless he possesses

greater senlority than the most senior, qualified

-employee on the recall 1list for such occupation, If

such salaried employee has been laid off, his right

to placement in an occupation covered by this Agreement
shall be subject to the same provisions as are set
forth in Section|6|of this Article,

An employee heretofore or hereafter transferred from
an occupation covered by this Agreement to an hourly-
paid occupation with Lockheed Aircraft Corporation not
covered by this Agreement shall continue to accumulate

seniority, and in case of subsequent transfer to an

-3] =
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ARTICIE IV - SENIORITY

Section 1, Basis of Senlority (Continued)
occupation covered by this Agreement such seniorit&
shall apply. An employee hired within an hourly-paid
occupation not covered by this Agreement and thereafter
transferred into an occupation covered by this Agreement,
shall have seniority dating from his original hire or
rehire by the Companye.

(L) A part-time employee shall be entitled to credit for
length of service in the same  proportion that time
regularly worked by such part-time employee bears to
the time regulsrly worked by a full-time employee

except for purposes of layoff and rehiring after layoffe

For purposes of layoff, part-time employees shall not
be considered to have acquired geniority. |

(5) An employee who is hired by the Company and begins work
at the Company within a perioed of thirty (30) calendar
days beginning with the day next following the day
said employee was terminated from employment at a plant
of a subsidiary corporation of Lockheed Aircraft
Corporation or a plant of Lockheed Aircraft Corﬁoration
not covered by this Agreement, and is no£ entitled to
seniority pursuant to the above paragraphs of Section 1,
Article IV of this Agreement, shall acquire seniority
on the same basis as a newly hired employee except that,
(a) Such employee shall not be required to serve

the probationary period provided in Section 2,

Article IV of this Agreement;
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ARTICLE IV - SENIORITY
Section 1, Basis of Seniority

(5) (b) Such employee's years of seniority, for the purpose of
determining the length of vacation with pay (and not
for determining "vacation eligibility date") to which
sald employee shall be entitled under Article VI,
Section 1, Paragraph (B) of this Agreement, and for the
purpose of determining his eligibility for Additional
Group Life Insurance, Article VI, Secticn § (B),
Paragraph (3), shall be determined on the basis of
senlority date such employee had at the time he was

terminated at such subsidiary corporation or plant.,
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ARTICLE IV - SENIORLITY
Seotion 2, Establishment of Seniority Righis

Three months after an emﬁloyee gtarts to work, he shall acquire senlority
rights, and his seniority shall be retroactive to his starting date. Dur=-
ing the first three months o£ his employment he shall be considered on pro-
bation, and shall be subject to termination at the sole discretion of the

Company

-3l -
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ARTICLE IV - SENIORITY
Section 3, Layoffs

(1) Employees shall be laid off in order to seniority within an
occupation, where ability, skill and efficiency are substantially
equal «

(2) Employees who have mot acquired seniority rights may be laid off

without regard to relative length of service.

(3) Employees scheduled for layoff, will be considered for placement
in available openings in other occupations which they are capable
of performing,.

(4) In the application of paragraph (1) of this Section, Union Stewards,
of whose status as such Stewards the Company has had twenty-four (2k)

hours' written notice, shall be deemed to have top seniority.

-35 -
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ARTICLE IV . SENIORITY
Section L, Recall After Layoff

Laid-off employees (including employees who are laid off and rehired without
losa of seniority into sther occupations within the Company not covered by
this'Agreement and employees who are transferred in lieu of layoff to any
such occupation) shall be recalled in order of seniority, where ability,

skill and efficiency are substantially equal.

If a laid~-off employee fails to report for an interview for work by the
second day after the date on which the Comvany shall have sent a notice -
by wire, or on the third day if notice is by registered mail, to such
employee at hls last address filed with the Gompany, or at such other
date thereafter as the Goﬁpany may degignate, the employee shall not be
entitled to the job but shall be entitled to hold his place on the
seniority list and to be considered for the next vacancy for which he

is eligible.

-36-
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ARTICLE IV - SENIORITY
Section 5, Employees Enterinpg Armed Forces

Employees (other than temporary employees) who prior to June 2li, 19L8
left the employment of the Company for the purpose of entering the
Armed Forces of the U, S., shall be re-employed by the Company in
accordance with the provisions of the Selective Training and Service
Aot of 1940, and as such Act may be amended, Those who shall have

1eft the employment of the Company on or subsequent to June 2L, 1948
for the purpose of entering the Armed Forces of the U. S., shall be re-
employed by the Company in accordance with the provisions of the Select-
ive Sérvice Act of 1948 ag amended by the Universal Military Training
and Service Act of 1951, and as such Act may be amended, Fmployees who
shall have left the employment of the Company for the purposé of enter=-
ing the Armed Forces of the U, S., or of the State of California shall
be re-employed by the Company in accordance with the provisions of any

applicable statute of the State of California.

It is understood and agreed that no 1iability for the violation of any
provision of this Agreement shall be predicated on any act done or
omitted in good faith under the aforesaid Acts or statutes, if such
action or omission was in accord with any then in effect, regulation,
order, ruling, court decision or administrative interpretation issued

by any authorized person or agency or court of competent jurisdiction.

Any employee required to be absent from work for selective service

business shall be granted pay for work time lost or an employee ordered

3 =
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ARTICLE IV -~ SENIORITY '
Section 5, Employees Entering Armed Forces (Continued)

by the military reserve to report for a physical examination shall be
granted pay for work time lost, which pay shall not exceed pay at the

regular rate for eight hours, provided:

(1) The day of absence from work 1s necessary to enable the employee %o
report to the Selective Service Board or militafy‘reservé station

ag ordered, and

(2) The absence falls within the employee's regular work shift period,

and

(3) The sbsence is to be temporary, following which the employee will

return to work, and

() The absence does not involve an overtime day.

-38 -
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ARTICLE IV - SENIORITY
Section 6, Losz of Seniority

An employee shall lose his seniority upon the happening of any one of

the following events:

(1) Resignation (a five-day unreported absence without a reasonsble

explanation shall be considered a resignation),
(2) Discharge for Just cause,

(3) If, after layoff, the employee is notified to report for an
interview for work, by registered mail, or telegram, addressed
to him at the last address filed by him with the Company, and
fails within one (1) week after notification or sueh additional
time as the Company may grant either to report for an interview
or to deliver to the Company a reasonable excuse for failure to

reporte

(L) Fallure, after an interview, to report for work at the time
designated by the Company or t¢ furnish to the Company a

reasonable excuse for failure to report.

(5) Failure to give written notice of his availability for employment
together with his then current address delivered by registered
or certified mail, telegram, or in person to the Employment

Office of the Company every January and July after a layoff,

(6) Layoff (or transfer in lieu of layoff to another occupation
within the Company not covered by this Agreement) for a period

of twenty-four consecutive months,

Sanitized - Approved For Relea§e3:9CTA-RDP33-0241 5A000100270001-9



Sanitized - Rﬂbro@d For Release : CIA-RDP&OZ&SAOOMOOZ?OOM-9

ARTICLE IV - SENIORITY
Section Ty Transfers

On transfers to vacencias, consideration wiil be given on the basis.of
seniority to employees who have filed written requests with the Company

and who ars competent to fill the vacancy.
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ARTICLE IV - SENIORITY
Section 8, Physically Handicapped Employees

An employee who becomes physically handicapped as a result of an injury,
or illness, incurred in the course of his embloymeht with the Company and
determined by the Industrial Accident Commission or the Company to be
occupational, shall be retained or‘reinstéted and assigned to work which
he 1s capable of performing, provided he applies for such reinstatement
within thirty (30) calendar days after he is capable of performing such
work, regardless of the seniority principles stated in this Article ex-
cept as provided in Section 5 hereof. In the event such work is‘not
available, such employee will Ee considered for placement in avéilablel
assignments in other occupations within the Company not covered by this

Agreement which he is capable of performing.

-l1 -
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ARTICLE IV - SENIORITY
Section 9, Special Seniority Applications -~

For the purpose of applying the provisions of this Section the plants

of the Company covered by this Agreement shall be hereinafter referred

to as Burbank Area Plants for those plants located in or in the immediate
area of Burbank, California; Palmdale Area Plants for those plants located
in Palmdale, Celifornia; and Rye Canyon Area Plants for those plants
located in Rye Canyon, Californla.

(1) For the purxpose of epplying Article IV, Section 3 of this Agreement
inter-area displacement rights for employees shall be govermed by

the following:

A surplus employee with less than four (4,) years' seniority shall

)

have no displacement rights in other than his own area.

A surplus employee with four (L) or more years! seniority may
accept leyoff or he may displace eithef:
(a) The least-senior of any less-senior employees Company=

wide, or

(b) The least-senior of any less-senior employees at one
other area provided he had on file with the Company
seven (7) calendar da&s prior to the date he is
declared surplus a written request for such considera-

tion.

(2) For the purpose of applying Article IV, Section L4 of this Agreement
a laid-off employee at a plant in one of the above-mentioned three -~

(3) Areas shall not be eligible for rehire at a plant in one of

the other two (2) Areas under the provisions of Section L unless
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ARTICLE IV - SENIORITY
Section 9, Special Seniority Applications (continued)

(2) (continued)
the availabla opening cannot be filled by an employee at the plants
in the Area where the opening exists other than by hiring a new
employee. In addition, a laid-off employee at a plant in one of
the sbove-mentioned three (3) Areas in order to be considered for
rehire at the plants in one or both of the other two Areas mist
give written notice to the Employment Department of the Burbank
Area plants of his desire to be rehired specifying the Area or
Areas, and may give such notice on or after the dgy he 1s advised
he is to be laid off. Such laid-off employee will not be so
considered for an opening which exists at the time suach Employment
Department receives such notice if said opening has been offered to
any other person and such other person accepts said opening and
reports for work within a period of five (5) working days after
said opening has been offered to such other person. An employee
possessing recall rights in one Area shall then be removed from
the recall lists at the plants in the Area where he last worked
and placed on the corresponding recall lists at the planis in

the Area where he is presently working.

(3) For the purpose of applying Article IV, Section 6 (Loss of
Seniority) of this Agreement, employees assigned to the plants of
one Area shall not be required to accept recall to the plants of

a different Area as a condition of maintaining their senioritye

-3 -
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ARTICLE V . EMPLOYMENT CONDITIONS
Section 1, Sanitary, Safety and Health Conditions

The Company agrees to maintain sanitary, safe, and healthful conditions in
all its plants and working establishments‘in accordance with the laws of
the étate,jCounty, and City of its place of operation and any grievances
concerning such conditions will be presented ihrough the procedqre set

forth in Article IIT.

In the event an employee becomes 11l while at work and a Company doctor
advises that the employee should not drive his own car home, use publie
carriers, or wait for his usual ride, the Company shall arrange for sulta-

ble transportation to the -hospital or the employee's home.

The Company agrees to continue 1ts present practice of furnishing protective

clothing when determined necessary by the Company.

- Ll -
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ARTICLE V- FMPLOYMENT CONDITIONS
Section 2, Hiring Age

The Company agrees that there shall be no sstablished maximum age limit

in the hiring of employees.

-5 -
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ARTICLE V = EMPLOYMENT CONDITIONS

Section 3, Employment Not Jeopardized S
Union membership or legitimate Union activity will not jeopardize an
employee's standing with the Company or opportunity for advancement.

- lif =
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ARTICLE V - EMPLOYMEMT CCHUDITIONS
Soction li, Reat Periods

| There shall be a ten (10) minute rest period each half of the

“regular work shift.
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ARTICLE V - EMPLOYMENT CONDITIONS
Section 5, Relief Provisions

Relief will be granted with a minimum delay when requested by an employee
stationed at a post where it is not possible for him to leave the post

without relief,

A "relief period" is any time in addition to the rest period during which,

for any reason, a Plant Protection Officer is relieved from his post.

- L8 -
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ARTICLE V ~ EMPLOYMENT CONDITIONS
" fection &, Water Contalners

Upon request the Company will provide each employee with one thermos
bottle. Fach employee will be responsible for any loss or damage to .-
the bottle fumished him,
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ARTICLE V « EMPLOYMENT CONDITIONS
Section 7, Uniforms

The Company will furnish to each employee following the completion of his
probatiohary period a uniform, which he shall wear in the performance of
his duties,

Title to such unifom shall remain in the Company and each item shall be
retumed in the event that an employee iz laid off or leaves the service

of the Company.

Fach employee shall properly maintain his uniform and equipment.

-50 -
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ARTICLE VI - EMPLOYEE PRIVILEGES
Section 1, Vocations

(A) Definitions:

(1)

(2)

The torm "senlority," as used in this section, shall be the
senlority to which an employee is entitled under the provi-
sions of Article IV and Article VI, Section 4 of this Agree-
ment, except that for purposes of Sections 1 end 2 of this
Article an employee's seniority shall be deemed to date from

the first day of the month in which his seniority began.

The term "service time," as used in this section, shall be
those days worked by an employee including holideys end regular
days off during weeks worked, days on paid vecation and on sick
leave. Service time sball also include deys off work due to
occupational injury or occupaetional illness if the employee
returns, upon recovery, to the acfive payroll of the Comp&ny;
provided, that such days off shall not exceed six (6) consecu-~
tive months. With respect to en employee who 18 terminated,
leid off, on leave of sbsence or entered the Armed Forces pur-
guant to Article IV, Section 5 of this Agreement, the above time
worked up to the time of such termination, entry in the Armed
Forces, layoff or leave of absence shall count as service time

provided:

(a) He returns to work for the Company after the perlocd of such
termination, entry in the Armed Forces, layoff or leave of

absence; and

(b) He retains his senifority rights with the Company during such

period; and
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ARTICLE VI
Sectilon 1,

(3)

()

Sanit

~ THNOYED PRIVITECES
Vacations (Continued)

(c) He wes not paid a pro-rated vacetlon allowance; except
that an employee lald off or entering the Armad Forces
after accumulating one (1) or more years of seniority
but not pald pro-rated vascation because he had less than
one (1) month's service time toward his next vacation,
shall not be credited with service time toward his next

year of service time.

Service time shall not include days when an employee is severed
from the active payroll due to termination, entry in the Armed

Forces, layoff, or prolonged leave of absence.

The term "vacation eligibility date,™ as used in this section,
shall be, with respect to an employee's first vacation, the

first day of the month in which an employee will have accumulated
one year of service time subsequent to the date when he first |
started to work and, with respect to subsequent vacations, the
first day of the month in which an employee will have accumulatéd.
one year of service time subsequent to his last vacation eligi-

bility date.

Pay for each week of vacation for a full-time employee means pay
for forty (40) hours at the employee's regulaer base rate of pay
on his vacation eligibility date. An employee's reéular base
rate of pay does not include overtime, shift bonus or any other
premium,., Pay for each week of vacation for an employee who is a

part-time employee as of his vacation eligibility date shall be
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ARTICLE VI - EMPLOYEE PRIVILEGES
Section 1, Vacations (continued)

(4)

(L)

(continued)

proportionately reduced, for example: An employee who is
regularly scheduled to work five (5) days a week, four (L)
hours a day will be entitled to twenty (20) hours' pay at
the employee's regular base rate of pay on his vacation
eligibility date for each week of vacation. A "full-time"
employee means an employee who is regularly scheduled to
work five (5) or more standard daily shifts per week and
all other employees shall be deemed to be part-time

employees.

(B) Vacation Benefits for an Employee on the Active Payroll of the Companys

(©)

(1)

(2)

An employee with less than twelve (12) years' seniority on his
vacation eligibility date, and who is on the active payroll on
his vacation eligibility date, shall be entitled to two (2)

weeks'! vacation with pay.

An employee with twelve (12) years' or more seniority on his
vacation eligibility date, and who is on the active payroll
on his vacation eligibility date, shall be entitled to three

(3) weeks' vacation with pay.

Vacation Benefits for an Employee who Terminates or is Tenninated,'
Laid Off, Retires, Dies, is on Leave of Absence or who enters the
Armed Forces Pursuant to Article IV, Section 5 of this Agreement:

(1) An employee who has become entitled to a vacation with pay

which has not been used at the time he teminates, is term-

inated, retires, dies, enters the Armed Forces pursuant to
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ARTICLE VI « EMPLOYEE FRIVILEGES
Section 1, Vacations (continued)

(¢) ()

(2)

(continued)

Article IV, Section 5 of this Agreement, or is laid off shall
receive such pay for such unused vacation as he is»entitled to
under the provisions of sub~-divisions (A) and (B) of this

section,

An employee who is laid off, retires, dies, or enters the
Armed Forces pursuant to Article IV, Section 5 of this
Agreement, after accumulating one or more years of seniority
but less than twelve (12) years of seniority shall be paid
pro~-rated vacation with respect to the service time subsequent
to his last vacation eligibility date at the rate of one-twelfth
(1/12) of eighty (80) hours for each completed month's service
time subsequent to his last vacation eligibility date. 4An
employee who is laid off, retires, dies, or enters the Armed
Forces pursuant to Article IV, Section 5 of this Agreement,
after accurmlating twelve (12) or more years of senlority
shall be paid pro-rated vacation with respect to the service
time subsequent to his last vacation eligibility date at the
rate of one-twelfth (1/12) of one hundred twenty (120 hours
for each completed month's service time subsequent to his

last vacation eligibility date. Such pay shall be reduced
proportionately as provided in sub-division (A) (L), above,

for a part-time employee.

-5l -
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ARTICLE VI « EMPLOYEE PRIVILEGES
Section 1, Vacations (continued)

(D) Scheduling of Vacationss
(1) Veacations shall not be accumulated from one vacation eligibility
date to another but must be taken within the twelve (12) months!
service time following the vacation eligibility date, provided,
however, that one vacation shall not be taken within two (2)

months of the next vacatione

(2) Vacations shall be taken when they interfere least with
production. So far as is practical, vacation time preference

will be given to employees with the greatest seniority.
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ARTICLE VI - EMPLOYEE PRIVILEGES
Section 2, Sick and Injury Leave

(A) Definitionss
(1) The terms "seniority," "service time," "full-time employee"
and "part-time employee," as used in this section shall
have the meaning defined in sub-division (A) of Section 1
of this Article.

(2) Pay for one (1) day's sick and injury leave for a full-time
employee means pay for eight (8) hours at the employee's
regular base rate of pay at the time sick and injury ieavo
1s used. Except as provided in sub-paragraph (2) of
_paragraph (B) of this Section 2, an employee's regular

‘ bése rate of pay for purposes of this Section 2 shall be
deemed to include shift bonus and odd work week bonua, if
any, Pay for each day of sick and injury leave of a parte

time eﬁployee shall be proportionately reduced.

(B) Sick and Injury Leave Benefits for an Employee on the Active
Payroll of the Companyt |
(1) 1In the event of an employee's absenca‘from work because of
occupational or non-occupational sickﬁess or injury, or in
the event of hié absence from work because of death 4n his
immediate family, an employee shall be entitled to: |
(a) Six (6) days' sick and injury leave with pay during

egach yrar of sorvice time.
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ARTICIE VI - EMPLOYEE PRIVILEGES
Seotion 2, Sick and Injury Leave (Continucd)

(b) An employece shall be entitled to those days of sick
and injury leave with psy to which he was entitled
ur;der Article VI, Saction 2, sub-division (A),
paragraph (1), sub-paragraph (b) of the Agreement
which became effective as of December 21, 1953 which
have not been used as of the effective date of this
Agreement of Bugust 8, 1960s Any sick and injury
leave used by an employee shall first be charged
epaingt the sick and ‘in,jw:y leave accwnu:lateci under
the sbove referred to provision of the Agreement of
December 21, 1953 and which remain unuged on the
effective date of this Agreement of August 8, 1960
In no event, however, shall an employee be entitled to
uge more than a totsl .of twelve (12) days of such
accumleated sick and injury leave in any one yesr of

service time,

(2) At the end of each yeaxr of service btime occurring after the
effective date of this Apgreement, each employee shall be
entiﬁled to pay for the days of sick and injury leave to
which he becomes entitled under sub-parsgraph (a) ebove
which remain unused at the end of each such year of service.,
Pay for such days of unused sick and injury leave shall be

et the employee's regular base rate of pey at the end of
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ARTICLE VI - EMPLOYEE PRIVILEGES
Section 2, Sick and Injury Leave (continued)

(B) (2) (continued)
such year of service time., 4n employee's regular base rate
of pay does not include overtime, shift bonus or ahy other

premium,

(3) No sick and injury leave shall be paid for part-day absences
and an employee shall not be entitled to pay for any days for
sick and injury leave until after he has completed twelve (12)
weeks continucus service time from the date of hire or rehire
without seniority. An employee shall not be paid sick leave
benefits under this Section for a day for which he receives

benefits under the California State Disability Plan.

(L) Any employee starting & new service year immediately following
return from layoff, shall not be credited with any sick leave
which accrued in and remained unused from the service year in
which he was laid off, and such new year of service together
with prior years of service shall in no event entitle an
employee to a total of more than six (6) days' sick and injury
leave within any period of twelve (12) calendar months of

service,

(C) Verification and Ntofication:
All sick and injury leave is subject to verification'by the Company's
medical department. An employee shall hqtify the Company within
twenty-four (24) hours of his illness or injury or death in his
immediate family requiring his absence from work or furnish a

reasonable excuse for failure to notify the Com aﬂg.
Sanitized - Approved For Release : CIA-RDP33-02415A000100270001-9
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ARTICLE VI = EMPLOYEE PRIVILEGES
Section 2, Sick and Injury Leave (continued)

(D) An employee shall not be temineted by the Company because of a
prolonged continuous illness or injury provided the period of
disability is not longer than six (6) months and shall ﬁe rein=-
stated within five (5) working days from the date he is pronounced
physically and mentally fit by the Company to such job as is
available to him in accordance with his seniority rights.  Except
as to the length of the period of disability, the provisions of

this Peragraph (D) shall be subject to the grievance procedure.
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ARTICLE VI - EMPLOYEE PRIVILEGES
Section 3, Holidays

(1) The Company recdgnizes the following seven (7) legal holidays: New
Year's Day, Memorial Day, Fourth of'Jﬁly, Labor Day, Thanksglving
' Day, Christmas Day and December 2li, 7

(2) Full pay (eight (8) hours at straight time including shift bonus
and odd work week bonus, if any) shall be paid to employees for

~ each of these holidays regardless of the day of the week‘upon which
the holiday falls. In addition, straight time shall be paia for hours
worked on holidays up to eight (8) hoursj thereafter two times the
regular rate shall be paid. Work by an employee on a holiday shall
be voiuntary except }6r émployees who may be requifed to work on
functions necessary for the.protection of the plant and equipment.

(3) 1In order to be eligible for holiday pay, an employee must have worked
or have been on a vacation or a paid leave {other than paid sick 1éave)‘
on the last work day before or the first work day after the holidgy;
except that'when the holiday falls on the day before employment or
the day after termination,.or during an empioyee's leave, no pay under
this section shall be granted. |

(L) Except with respect to the December 2l holiday, should a racogﬂized
'holiday fall upon a Sunday, the Monday immediately following shall
be observed as the holiday. Should a récognized-holiday f£all upon a
Saturday, the Friday immediately preceding such Saturday shall be
observad as the holiday unless the work schedule of the ma';'jdrity. of
employees ircludes Saturdays, in which event the holiday shdli'hé_
observed on such Saturday. With reépect'to the December 2 holiday,
if the day observed as the Christmas Day holiday is on a Monday the

. =60 =
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ARTICLE VI - EMPLOYKE PRIVILEGES
Section 3, Holidays (Continued)

Decenber 2h holiday shall be obseryed on'the precading Friday anq
when the Christmas Day hoiiday is obgerved on a Friday the December 2k
holiday ghall be observed on the preceding Thursdaj. Except with
respect to the December 2ly holiday, should a holiday fall upon the
sixth or seventh day of the work week of an employee assigned to an
odd work week, the‘preceding or the following day, respectively,
shall be considered a holiday for such employee. With respect toliha
December 2L holiday, if the day observed as the Christmas Day.holiday
is the first day of an employee's work week, the December 2Ly holiday
shall be observed on the fifth day of the employee's preceding work
week or if the day observed as the Christmas Day holiday is the fifth
day of an employee's work week, the December 21, holiday shall be
observed on the preceding fourth day of such work week.

(5) An additional day's pay (eight (8) hours at straight time not including
shift bonua, odd work wesk bomus or any other premlum) shall be granted
to an employee on vacation if a holiday for which he would have been

paid had he been working falls during his vacation.
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ARTICLE VI - EMPLOYEE PRIVILFGES
Seotion li, Leaves Without Pay

Leaves of abpence without pay may be granted employees for a period not to
exceed ten (10) working days during the year. In the event an employee
protests the Plant Protection Manager's refusal to grant such a leave of
absence, the matter will be referred to supervision at the office level
for final determination. For good and sufficient reason the Company may
extend the period 'of the leave. The leave of absence shall not in any way
'Jeopardize the employee's standing with the Company .

On all leaves of absence for ninety (90) calendar days or less, an employee
shall accumulate seniority. On leaves of absence'exceeding ninety (90)
calendar days, seniority shall accumulate after ninety (90) days only if
specified by the terms of the leave; provided, however, that on leaves of
absenée heretofore or hereafter granted for Union business the employee

shall accumulate seniority during such leaves.

The Union may request, and the Company will grant, leaves of sbsence of
three (3) days or more without pay to Union members for Union business of
Plant Protection Lodge No. 1638 and excused absences of less ‘than three
(3) days without pay to Union members for Unlon business of Flant Pro-
tection Lodge No. 1638, A1l such leaves and‘excuSed absences will be
requested only in reasonable numbers and at, reasonable times upon
twenty-four (24) hours! written notice to the Company except when such

notice is waived by mutual agreement.
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ARTICLE VI - EMPLOYELE FRIVILECES
Section li, Loavea Without Pay (Continued)

Leaves of absence for a period.not to exceed six (6) months will
be granted to not more than one (1) employee for business of the

I.A.M. other than Plant Protection Lodge No. 1638,
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ARTICLE VI - EMPLOYEE PRIVILEGES
Section 5, Employees' Group Insurance Plan

(A) The provisions of the Lockheed Employees' Group Insurance Flan,
as it was in effect immediately prior to the execution of this
Agreement, shall cohtinue to be made available to employees
covered by this Agreement until the effective date for coverage
by the California State Disability Plan provided for in Sube-
section (B) of this Section 5. Effective as of the first of
the month following the effective date of this Agreement, the
Company will make the following changes in said Lockheed

Employees! Group Insurance Plan:

(1) The daily hospital benefit of full payment for ward
accommodation or $16.00 per day toward private or semi-
private room charge shall be changed to provide a hospital
allowance up to a total of $23.00 per day with a meximum
total of $1500, for room and board and miscellaneous
charges, except that, effective as of the date the
California State Disability Plan provided for in Sub-
section (B) of this Section 5, becomes effective, said
daily hospital benefit shall be further changed so that
the portion paid by the California State Disability Flan
plus the Lockheed Employees! Group Insurance Plan shall
together provide a hospital allowance up to a total of
$23.00 per day with a maximm total of $1500. (payment
under the California State Disability Plan shall not be
included in comppting the maximum of $1500.) for room

and board and miscellaneous chargese
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ARTICLE VI - EMPLOYEE PRIVILEGES
Section 5, Employees' Group Insurance Plan (continued)

(4) (continued)

(2) The schedule for surgical expense benefits will be revised
to place in effect a Relative Value Schedule for Surgical
Expense Benefits up to a $500. maximum, all emounts
scheduled to be based upon the Califomia Medical Associa-
tion Relative Velue Schedule dated November 10, 1957, and
which will include scheduled benefits for Assistant Surgeon .
and Anesthetist.

(3) A provision for coverage of radiological procedures in

l1ieu of surgery will be added.

(4) Coverage will be added to include accidental injury to
natural teeth in the present supplenental accident expense
benefit portion of the Lockheed Employees' Group Insurance
Plan as it was in effect immediately prior to the’execution

of this Agreement.

(5) The hospital benefit will be extended to include charges‘
made by a hospital to an out-patient in a situation where
the employee is not confined in the hespital but incurs
medical care and treatment within 2l hours from and in

connection with a surgical operation.

(6) The portion of the Lockheed Employees' Group Insurance
Plan as it was in effect immediately prior to the execution
of this Agreemenﬁ which provides basic life insurance (as
distinguished from the Additional Group Life Insurance
Sanitized - Approved For Release : %LA:_RDP33-0241 5A000100270001-9
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ARTICLE VI -~ EMPLOYEE PRIVILEGES
Section 5, Employees! Group Insurance Plan (continued)

(A) (continued)
(6) (continued)
referred to in Sub-section (C) below) shall be revised
to provide said basic life insurance in accordance with

the following schedule:

Employee's Basic - Amount of Basic
Weekly Wage Life Insurance
Less than $96.00 $5000,00
$96.00 = $105.99 5500400
$106,00 = $119.99 6500400
$120,00 and up 7500.00

(7) Employees' dependent coverage shall consist of one of the
two alternates set forth in the letter as of August 10, 1960
between the Company and the Union and said alternate as selected
pursuant to the provisions of that letter shall become effective
as provided in that letter.

- 66 -
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ABTICLE VI = EMPLOYEE PRIVILEGES
Section 5, Employees' Croup Insurance Plan

(C) Additional Group Life Insurance:

(1)

(2)

(3)

Additionel group life insurance is provided as part of
the Lockheed Employees' Group Insurance Plan for the
employees described in Paragraph (3) hereof in the
amounts set forth in the following schedule, subject
to the reduction in such amounts provided for in

Paragraph (2) hereof,

Employee's Basic Amount of Added
Weekly Wage Life Insurance
$ 57469 ~ § 66,92 $1,000
66093 - 76015 2,000
76.16 - 85038 3’000
85039 - 9’4062 ,4,000
9Lhe63 = 103.85 5,000
103.86 - 113,08 6,000
113,09 = and up 7,000

The amounts set forth in the above schedule shall be
reduced by the amount of any death benefit payable to
an employee under a paid-up policy and/or group annuity
which was purchased on his account, on or befcre
December 16, 1957 under the "Lockheed Retirement

Income Plan for Employees.!

The additional amount of group life insurance provided
under Paragraphs (1) and (2) above shall be made available
to employees who are covered by this Agreement and who on
January 1, 1960 had five or more years' seniority under
this Agreement ahd shall also be made available to

employees covered by this Agreement on the January 1 next
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ARTICLE VI ~ EMPLOYEE PRIVILEGES
Section 5, Employees! Group Insurance Plan (continued)

(¢)

(3) (continued)
following their having attained five years' seniority
under this Agreement, except, that such additional
amount of group life insurance shall in no event be
provided for an employee after he has attained age

sixty-five.

(D) The Company will pay the premium cost (after deduction of

(E)

the amount levied by California State law on the wages of

the employee) for the employee benefits under the provisions
of Sub-gections (4), (B) and (C) above, and dividends or rate
credits with respect to employee benefits shall be retained by
the Company. The employees shall have available to them at
their option the dependent benefits provided for in said
Sub-sections (A) and (B) and the premium cost of such
dependent benefits shall be paid by the employees by appro-
priate payroll deductions. Dividends or rate credits with
respect to such dependent benefits shall go to employees
participating in such coverage and who are also on the active
payroll of the Company at date of distribution thereof. The
Company will pay the entire cost of its administration of

said Plan,

An employee who is hired by the Company and begins work at
the Company within a period of thirty-one (31) calendar
days beginning with the day next following the day said
employee was terminated from employment by a plant of a
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ARTICLE VI - EMPLOYEE PRIVILEGES
Section 5, Employees! Group Insurance Plan (continued)

(E) (continued)
subsidiary corporation of Lockheed Aircraft Corporation
or b& a plant of Lockheed Aircraft Corporation, shall be
entitled to elect, without serving a new waiting period,
the same type (employee, or employee and dependent) of
group insurance coverage said employee had at time of

such termination.

(F) Interpretations or applications of the insurance benefits
provided in this Section shall not be subject to the

provisions of Article III of this Agreement,
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ARTICLE VI - EMPLOYEE PRIVILEGES
Section 6, Jury Duty

VYhen an employee is absent from work in order to serve as a juror in
response to a jury duty summons he shall be granted pay for those hours
for which he is for such reason absent from work during his regular
eight (8) hour day or regular five (5) day work week, less the fee or other
compensation paid him with respect to such jury duty. Pay for such work
time lost shall in no event exceed, for any one employee, & total of
twenty (20) regular eight (8) hour work days in any one calendar year,
less the fee or other compensation paid him with respect fo such jury
duty. Pay for such work time lost shall be computed at the employee's
regular base rate of pay ab the time of such absence excluding any
overtime, shift bonus, or any other premium. In no case will payment be
made for jury duty performed on the sixth or seventh day of an employee's
regular assigned work week or for hours in excess of the employee's

regular eight (8) hour work day.

If an employee assigned to the night shift or graveyard shift is absent
from his work on such shift on the calendar day he serves as a juror,
such absence shall be deemed to be ah absence from work in order to

serve as a juror.

Pay for work time lost by employees who must report for jury examination
or to qualify as a juror will only be paid when they cannot report for such
examination on their own time, aﬁd such pay will only be made when the
employees leave the plant at 1:30 p.m. or after, except that when the
official notice sets a specific hour for appearance which would not

provide the employee wiﬁh a sufficient interval of time to appear as

-70 =
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ARTICLE VI - EMPLOYEE PRIVILEGES
Section 6, Jury Duty (continued)

required by leaving the plant at 1:30 p.m., or after, he will be paid
for the necessary time off to a maximum of one and one~half (1%) hours
before and two and one-half (2%) hours after the hour of appearsnce

specified on the official notice.

To receive pay for work time lost an employee must promptly notify his
department head of any notice the employee receives to report for jury
examination, to qualify as a juror, or to report for jury duty and must
provide the Company with a statement filed by an official of the court
certifying as to the employee's service as a juror or appearance in
court for that purpose, the date or dates of attendance and the compen-

sation paid him exclusive of transportation gllowance.

-7l =
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ARTICLE VII - PAY PROVISIONS
Section 1, Overtime Pay

Hours worked in excess of eight (8) hours in any one work day of an
employee's work week shall be paid for at one and one-half times the

regular rate of the employee,

Hours worked on the sixth work day of an employee 's work week shall
be paid for at one and one-half times the regular rate of the employee.

Hours worked on the seventh work day of an employee's work week shall

be paid for at two times the regular rate of the employee,
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ARTICLE VII -~ PAY PROVISIONS
Section 2, Hours and Days of Work

(1) A work week consists of 168 consecutive hours.

(2)

(3)

(L)

(a) For all employees the standard work week extends from 12:00 pem.

(b)

Sunday to 12:00 p.m. the following Sunday, and an odd work week
extends from 12:00 p.m. of any day other than Sunday to 12:00 p.me

of the same day the following week.

The normal work schedule is the first five consecutive work days

of the standard work week unless or until the Company is instructed
by the Federal Government to alter or change the work schedule now
in effect. However, the Company reserves the right to engage,

alter or rotate employees to work five (5) consecutive work days

other than the first five (5) work days of what constitutes a

stendard work week for such employees.

A work day consists of twenty-four (24) consecutive hours.
For all employees the standard work day extends from 12:00 p.m. of

one day to 12:00 p.m. the following day.

A shift consists of eight (8) hours' work performed within a period
of eight (8) consecutive hours.

(a) Standard day shift hours: 8:00 a.m. to L:00 pem.
(b) Standard night shift hours: L:00 peme to 12:00 p.m.
(¢) Standard graveyard shift hours: 12:00 pems to 8:00 a.m.

An employee's shift bonus, if any, for consecutive time worked without
regard to work day, shall be determined by the starting time of such

consecutive time worked. When an employee's starting time is between
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ARTICLE VII ~ PAY PROVISIONS
Section 2, Hours and Days of Work ({continumed)

(L)

(5)

(continued) '

the hours of L:00 a.m. and 10359 a.m. inclusive he shall be considered
to be on the day shift; between the hours of 11:00 a.m. and 8:29 p.m.

inclusive he shall be considered to be on the night shift; and between
the hours of 8:30 pem. and 3:59 a.m. inclusive he shall be considered

to be on the graveyard shift.

"Overtime" - It is the intent of the Compeny, where practical, to

divide overtime equally among affected employees.
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ARTICLE VII -~ PAY PROVISIONS
Section 3, Premium for Hours and Days of Work

(1) Night shift employees shall receive & bonus of twelve cents (12¢)

and hour.

(2) Graveyard shift employees shall receive a premium rate computed
as follows:
8 x (Hourly base rate + ,08) = premium hourly rate
645

(3) A1l employees working other than the standard work week shall

receive & premium of ten cents (10¢) an hour in addition to

other bonuses,
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ARTICLE VII - PAY PROVISIONS
Section lj, Payroll Deductions Company Reimbursement

Payroll deductions may be made to reimburse the Company as followal

(1) .For any indebtedness due to the Company covering purchases made
by an employee'through the Companye

(2) For any loans or advances made to the employee by the Oompany.

(3) For each employee {dentification card or identification badge
lost or destroyed, & sum cf one dollar ($1.00).

(L) For each theios bottle lost or damaged, the actual coat of
such bottle.

(9) For items of Company = furnished uniforms lost or damaged,
the actual cost of such item leas & reasonable allowance

for wear and tear.
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ARTICLE VII -~ PAY PROVISIONS
Section 5, Report Time

An employes called to work shall receive a minimum of four (4) houra!

pay in tha shift to which he is. calleds In the event an hourly-paid
employee reports for work on his regulay shift without previously

having been notified not to report, he shall be paid four (L) hours!

pay provided, however, that if work reasonably within his'capacity to
perform 1s available, he will be required to perform such work to qualiry
for the four (L) hours! pay. If work is unavailable as the result of
causes beyond the control of management, no pay shall be granted wnder

this Section.

Fallure on the part of an employee to keep the Company informed of
his correct address relieves the Company of the responsibility of any

notification required by this Agreement.,
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ARTICLE VII - PAY PROVISIONS
Seotion 6, Pay Period

Pay checks to employees shall be issued within eight (8) days after the
end of the pay perlod and shall represent the earnings of the employee

from Monday to and including Sunday of such pay pariod.
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ARTICLE VII - PAY PROVISIONS
Seation 7, Lost Time

Deductions from time off, whether due to tardiness or other causes, shall
be at the rate of one tenth of an hour'!s pay for each tenth of an hour or

fraotion thereof lost from work.
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ARTICLE VII - PAY PROVISIONS
Section 8, Payroll Deductions for Union Dues

The Company will deduct from his wages, and turn over to the Union, the

Union dues of each employese who individually and voluntarily authorizes

the Company in writing to make such deductions. Such payroll deductions

shall be made in accordance with the following provisionss

(2)

(3)

(1) Such payroll deductions shall be made only in accordance with

“instructions on authorization cards. Such cards shall be in

the size and form mutually agreed to by £he Company and the
Union. In order to become effective, the authorization cards
shall be delivered by the Union to the Payroll Department of
the Companys |
Deductions for dues shall be made from the employee's pay
éheck fér the first pay period ending in each month in the
amount specified by the employee on the dues deduction

authorization carde In the event a deduction for dues is

‘not made on one or more consecutive regular payroll deduction

dates due to lack of earnings, or insufficient earnings by

the employee, then on the next regular payroll deduction date
that the employee has sufficient earnings one double deduction
shall be made. |

Cancelation of payroll deductions for Unton.dués shall be

made in the following manner:

The employee shall give notice, in writing, of his or her

desire for deductions to stop, and deliver such notice to the

- 80 =
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ARTICLE VII - PAY PROVISIONS
Section 8, Payroll Neductions for Union Dues (Continued)

(3) (Continued) |
business office. of the Union.. TheqUnion.ehall.forwapd,thia,
notice to the Paynoll Department of the Company .

(4) In order. to begin, on stop such, payroll deductions, written
notice must be recaived by the Payroll Department of the
Company at least two weeks prior to the regular payroll
deduction date. The Company's obligations to make such
deductions shall terminate in the event the employee shall
ceagse to be an employee as defined in Article I, Section 2

of this Agreement,

-8l -
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ARTICLE VII - PAY PROVISIONS
Section 9, Field Duty Pay

(1)

(2)

(3)

(L)

The definitions of work day and work week as set forth in Section 2
of this Article VII are to be epplied respectively to the terms

nday" and "week" as they appear in this Section Je

An employee shall be considered on Field Dity when gsent by the
Compeny, on & temporary basis, to other places within the
continentsl limits of the United States than the plant or office
to which he is permanently assigned, when such temporary assigne-
ment is at such & distance that it requires that the employee

obtein lodging other than his established residence.

An employee assigned to Field Duty for a period exceeding seven

(7) consecutive days shall receive, in addition to his regular

rate of pay, additional pay in the smount of fifteen percent (15%)
of his regular rate of p&y. Such additional amount of pay shall
be effective only for the period of time an employee is so assigned
to such Field Duty and shall begin as of ‘the seventh (7th) day
after the day the employee commences travel on such Field Duiy
assignment and end on the day preceding the day such employee is

4o return to his regular work statione.

While an employee assigned to such Field Duty is traveling to that
Field Duty assignment or returning to his regular work station from
such assignment, or is traveling between field duty stations, he

shall be paid as follows:

a., With respect to the day of departure and the déy of arrival,

if no work is performed on such day he shall ve paid eight (8)
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ARTICLE VII -~ PAY PROVISIONS
Section 9, Field Duty Pay (continued)

(L) as (continued)

hours'! pay at his straight-time rate for such day when such

travel occurs on any of the first five (5) days of his work

week and, when such day of departure and/or arrival is on

the sixth (6th) or seventh (7th) day of his work week, he

shgll be paid for the actual hours of travel time at his

overtime premium rate for such day but, in no event, shall

this amount to less than four (L) hours or more than eight (8)

hours at such overtime rate.

(1) With respect to the day of departure and the day of
arrivsl if such employee works during such day
either prior to departure or after arrival he shall
be paid for such hours worked on such day and, in
addition, fof such hours of travel time on such day
which fall within the hours of his assigned shift
but, in no event, less than a total of eight (8)

hours! pay for such day; or

(2) With respect to the day of departure and the day
of arrival if such employee works during such day
both immediately prior to departure and immediately
after arrival, he shall be paid for such hours worked
on such day and in addition for such hours of travel
time on such day but, in no event, less than a total

of eight (8) hours' pay for such daye
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ARTICLE VII - PAY PROVISIONS

Section 9, Field Duty Pay (continued)

(L) (continued)

(5)

(6)

(7)

be With respect to days such employee is traveling, other
than the day of departure or the day of arrival, he shall
be paid eight (8) hours! straight-time rate (or at overtime
premium rate applicable to him under Section l; of this
Article VI, if such day of travel is on the sixth op
seventh day of his normal work week).,

¢. Deviation from the standard shift hours on the day of
departure and the day of arrival may be made without
obtaining the agreement referred to under the provisions

of Article VII, Section 3 of this Agreement, -

The provisions of Articles VII and VIII of this Agreement for
shift, odd work week and overtime premiums as well as leadman
differentials, shall apply in the same manner as at the

employee's regular work station,

Under the provisions of the Lockheed Retirement Income Plan
an employee's earning rate is computed without the inclusion
of amounts paid on account of time worked in addition to or
different from that established for his regular work week

because of employment away from his regular work station.,

An employee assigned to field duty shall be reimbursed for
actual subsistence expenses incurred up to but not more than -_

twelve dollars ($12.00) per day for each full day while on
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ARTICLE VII- PAY PROVISIONS
Section 9, Field Duty Pay (continued)

(7) (continued)
such Field Duty assignment. The amount by which the charge
for an appropriate hotel room exceeds six dollars ($6.00) per
day for any such days be added to sald maximum limit of twelve
dollars ($12.00). Such subsistence expense may consist of meals,
lodging, laundry, valet services and expehses connected with

obtaining hotel reservations.

(B) Except as set forth in paragraph (9) below, an employee required
to use his own automobile fbr travel on such field duty aséignment
or on occasional travel for authorized company busine s shall be
reimbursed therefor at the rate of eight cents (8¢) pe mile for

- mileage necessary to the performance of such ﬁork. The Company
will also provide for such an employee on such occasions personal
liability insurance coverage with fespect to liability, if any,
to other employees who are passengers engaged in such above referred
to travel for such purpose, except that such insurance coverage
shall apply only after such employee's own personal liability
insurance has been first applied in the amount of fifty thousand
dollars ($50,000.00) maximum per person or three hundred thousand

dollars ($300,000,00) maximum per accident.

M employee who is not on field duty as defined above in this
Section 9 but who is on an assignment away from his regularly
assigned plant which delays his.return to his residential area
and deprives him of having dinner at home at a nomal hour shall

be reimbursed for actual reasonable dinner expense incurred.
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ARTICLE VII =~ PAY PROVISIONS
Section 9, Field Duty Pay (continued)

(9) An employee assigned to Field Duty who requests and is granted
permission to use other means of transportation than that
offered by the Company shall be reimbursed in an amount equal
to but not in excess of the fare of the provided or offered
transportation, Such employee shall receive no more total per
diem allowance and travel time Pay than that allowed employees
using Company provided or offered transportation,
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ARTICLE VIII - PAY RATES
Section 1, Cost-of~Living Bonus

In addition to the base rate of pay of each employee, and subject to the
conditions and provisions set forth in this Section, a Cost=~of~Living
Bonus shall be paid to each employee, based upon changes in the cost~of=

1living as follows:

(a) The Cost-of=-Living Bonus, if any, shall be determined in accordance
with changes in the Revised Consumer Price Index for Moderate
Income Families in Large Cities in the United States (1947-19L9
equal 100) now published monthly by the Bureau of Labor Statistics,
United States Department of Labor and hereafter referred to as the

Price Index.

(b) Adjustments or readjustments in the Cost~of -Living Bonus, if any,
shall be made quarterly during the period beginning with the second

year of this Agreement at the following times:s

Effective Date of

Cost=of =Living Based on
Bonus Adjustment Price Index for
July 10, 1961 May 15, 1961
Octe 9, 1961 Aug. 15, 1961
Jan. 8, 1962 Nov. 15, 1961
April 9, 1962 Febs 15, 1962

etc. etc,

In the event the Price Index for a particular period is not published
by the dates set forth above as the Effective Date of Cost-of-Living
Bonus Adjustment for that period, any Costeof -Living Bonus adjustment
madé for such period shall be made effective as of the beginning of
the first pay period next following publication of the Price Index

for such periods No Cost-of =-Living Eonus adjustment, retroactive
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ARTICLE VIII -~ PAY RATES
Section 1, Cost-of-Living Bonus

(b) (continued)
or otherwise, shall be made because of any revision which may be

made in the published Price Index,

(¢) The amount of the Cost-of-Living Bonus shall be in effect during
each quarterly period as those periods are set forth in paragraph
(b) above. The amount of the Cost-of—Living Bonus, adjusted upward
or downward with increases or decreases in the Price Index, shall

be in accordence with the following table:

Cos t-of -Living
Price Index Bonus
126.8 and below 0 cents per hour
- 126.9 to 127.3 1 cent per hour
127.h  to 127.8 2 cents per hour
127.9 to 128.3 3 cents per hour

etc., with a one cent (1¢) adjustment for each additional 0.5 point
change in the Price Index. Such additional Price Index point ranges
shall be 0.5 wide to the nearest decimal point. For example: The
maximum of the Price Index point range for a four cent (L¢) Coste=

of ~Living Bonus would be computed by adding 0.5 to 128.3 to get

the Price Index point range maximum for a five cent (5¢) Costeof-

Living Bonus would be computed by adding 0.5 to 128.8 to get 129.3.

(d) The amount of any Cost-of-Living Bonus in effect at the time shall be
included in computing overtime payments, vacation and sick leave

payments, and holiday payments and for no other purpose,

(e) The continuance of the Cost~of-Living Bonus is dependent upon the

continued monthly publication of the Price Index in its present
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ARTICLE VIII - PAY RATES
Section 1, Cost~of-Living Bonus

(e) (continued)

form and calculated on the same basis as at the time of execution

of this amendment of this Agreement, unless otherwise agreed upon

by the Union and the Company,

w89 =
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ARTICLE VIII - PAY RATES
Section 2, Basic Rates of Pay

As of June 13, 1960 the following rates of pay shall become effective
for employees who are on the active payroll of the Company or on layoff,

military leave or on Prolonged Absence on August 8, 1960 and thereaf ter.

The starting basic rate of pay for an employee shall be $2.21 per hours
At the end of three (3) full months of employment an employee shall be
paid a basic rate of $2.26 per hour; at the end of six (6) full months
of employment, a basic rate of $2432 per hour; at the end of nine (9)
full months of employment, a basic rate of $2.37 per hour; at the end
of twelve (12) full months of employment, a basic rate of $2.42 per
hour; and at the end of fif teen (15) full months of employment and -

thereafter, & basic rate of $2.L7 per houre

As of July 10, 1961 the following rates of pay shall become effective
for employees who are on the active payroll of the Company or on layoff ,

military leave or on prolonged absence on July 10, 1961 and thereafters

The starting basic rate of pay for an employee shall be $2.2Li per hour.
At the end of three (3) full months of employment an employee shall be
paid a basic rate of $2.29 per hour; at the end of six (6) full months
of employment, a basic rate of $2.35 per hour; at the end of nine (9)
full months of employment, a basic rate of $2.L0 per hour; at the end of
twelve (12) full months of employment, a basic rate of §i2.L45 per hour;
and at the end of fifteen (15) full months of employment and thereafter,

a basic rate of $2.50 per houre

—90u-
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DATED AS OF THE 26th DAY OF AUGUST, 1960

FOR THE UNIONs

25X9A5

FOR THE COMPANY:

FOIAb3a
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August 18, 1960

Plant Protection Lodge 1638
2600 West Victory Boulevard
Burbank, California

Attention: E. M. O'Connor, President
Gentlemen:

During recent negotiations of the Agreement between the California
Division of Lockheed Aircraft Corporation and International Associa=
tion of Machinists and Plant Protection Lodge 1638, affiliated with
Aeronautical Industrial District Lodge 727, effective August 8, 1960
it was agreed by the Company and the Union, as they are defined in
said Agreement of August 8, 1960, that the following understandings
are to remain in effect for the duration of said Agreement:

1. Prior to issuring any bulletin or directive which involves procedures
implementing or clarifying the terms of the Agreement between the
Company and the Union, the Company will communicate with the Union
by letter setting forth the action to be taken by the Companys.

2, If any changes are made in the regulations goveming the wearing
of badges, showing of passes, inspection of lunch boxes, purses,
etc., or regulations affecting the eniry or exit of persons or
property, the Company will publicize such regulations so that
employees generally will have an opportunity to be advised of
the changes before they become effective.

3, Hegulations have been issued permitting employees at most posts
to smoke while on duty, except during change of shifts or regular
Junch periods.

The following informal understandings, not made a part of the Agreement,
were also reached.

1. The Company will continue the practice of issuing to the employees
forms on which they may indicate their preference with respect
to shift and work week assignments, The employee shall file his
request on such forms at intervals when he wishes to request a
change in his assigned shift and/or work week. Such forms when
filed will be in duplicate with one copy to be retained in the
Chief of Plant Protection's office and the other to be submitted
to the Senior Steward of the respective shift. On transfers to
shift and work week assignments, consideration will be given
requests as provided in Article IV, Section 7 of the Agreement;
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FPlant Protection Lodge 1638 -2 - August 18, 1960

1.

2.

3.

e

e

6o

(continued)

provided, however, that the Company will rotate as nearly as
practicable on the basis of thirty (30) calendar days all employees
requesting assignments to any plants situated in the Los Angeles
metropolitan area, other than the Burbank area, regardless of the
pumber of days actuslly worked by such employees at such plants.
Time spent by employees at such plants on temporary assignments
shall not be considered for purposes of rotation. In the event
insuf ficient employees request such assignments the Company will
assign the least-senior qualified employees to such plants,.

The Company will record the distribution of daily covertime worked
by each employee (exclusive of the time worked on the sixth and
seventh days of his work week) on a 60-day basis. Overtime worked
during each 30~day period shall be posted as soon thereafter as is
practical, In addition, at the end of each six (6) months, the
Company will recapitulate and post all overtime worked during such
periode

Assignments to work sixth and seventh day overtime are to be made
on a rotation basise

The provisions of Article V, Section 7, with respect to uniforms,
are not applicable to employees hired on a temporary basis for
vacation relief, and retained on that basis for a period not to
exceed six (6) months,

Any two employees desiring to effectuate a trade of shift or work
week may do so, provided that there is a mutual agreement to the
trade between the two employees and the Union Steward, or Stewards,
representing the employees. If such an agreement is reached, the
Senior Steward shall then discuss the matter with the Chief of
Plant Protection, with the view in mind of arriving at a mutually
agreeable arrangement for the transfer.

When such transfers are finally concluded, and wherein this pro-
cedure has been followed, it is mutually agreed that grievances
on the matter will not be processed.

For the period of August 8, 1960 to and including July U, 1962
the standard uniform to be issued to each employee following the
completion of his probationary period shall be comprised of the
following items: .

Two (2) caps, three (3) tropical worsted shirts, two (2) pairs
of regulation weight pants, one (1) Eisenhower-type jacket, two
(2) black ties, one (1) uniform belt, one (1) pistol belt and
holster, one (1) regulation chrome=-plated badge, cap piece and
chin strap, and one (1) coat (commonly referred to as a pea
coat) provided that such coat shall be made available only upon
specific request by an employees
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Plant Protection Lodge 16, 3 August 18, 1960

6. (continued)

In addition to the above articles, each employee will be furnished
by the Company, upon the request of the employee, two (2) pairs of
sunmmer-weight wool pants, six (6) uniform summer-weight cotton
shirts and either one (13 summer cap or one (1) sun helmet during
the period between May 1, and September 1, At Palmdale and Rye
Canyon the period in which the two (2) pairs of summer=weight wool
pants may be requested will be from May 1 to October 1. Notwithe
standing the above provision in the event any such request is
received immediately prior to the commencement or emd of any such
period, the Company may determine the type of pants and shirts
that will be furnished. An employee to whom a matching overcoat
has been issued pursuant to Paragraph 6 of the letter of

December 27, 195L regarding this subject shall not be permitted

to request the pea coat referred to above in this paragraph,
except that when replacement of such matching overcoat is
determined necessary by the Company, such matching overcoat shall
be replaced by the pea coat referred to above.

Each employee shall sign a uniform equipment receipt covering the
articles listed above which are actually furnished to him; provided,
however, that replacement articles shall not be included in such
receipt, except that a notation shall be placed thereon showing the
date such replacements are furnished.

The Company will replace such articles from time to time, when such
replacements are determined necessary by the Company, Employees
shall not be required to return articles of uniform equipment which,
being worn out, have been replaced.

If the above correctly sets forth your understanding of our agreement,

it is requested that you sign the attached copy of this letter in the

space provided and return it to this office at your early convenience.
Very truly yours,

LOCKHEED AIRCRAFT CORPORATION
CALTFOHRNIA DIVISIQN

FOIAb3a

Director of Industrial Helations
Accepted and approved this
18th day of August, 1960

FLANT PROTECTION LODGE 1638

E. M, OiConnor, President
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